
This department focuses on designing social change and leading 
innovation. The curriculum prepares students to improve living 
conditions and work environments for individuals, groups, families, 
organizations and communities on a larger scale. Students will 

acquire the knowledge to lead and implement sustainable social 
change for good. Practicing in this field includes working with 
individuals, groups, families, organizations and communities to 
influence the laws, legislation and institutional practices and policies.

Required
Courses

Student 
Experience

Skills
Learned

Electives

Career
Trajectory

Department Vision
The Department of Social Change and 
Innovation prepares students to lead and 
drive positive change in communities, 
organizations, businesses and government.

SEMESTER ONE SEMESTER THREE SEMESTER FOUR

FIRST YEAR

FIELD INTERNSHIPS

SECOND YEAR

SEMESTER TWO

Philosophy
Strong communities and organizations are in need of big-picture thinkers 
who can solve problems while supporting the needs of individuals. More and 
more social workers are taking on that role, becoming the voice that helps 
large entities thrive without losing sight of those who depend on them.

Consultation, Coaching and 
Social Entrepreneurship

Domestic 
Violence

Global Dimensions in Social 
Policy and Social Work Practice

Social work 
and the law 

Global Violence 
Against Women

LGBT Pscyho/Social/
Political Issues

Media in 
social work

LGBT psycho/social/
political issues

Spanish for Culturally 
Competent Services

Substance-Related and 
Behavioral Addictive Disorders

Consultation, Coaching 
and Social Entrepreneurship

Global Dimensions in Social 
Policy and Social Work Practice

• Human Behavior and the Social Environment
• Social Work Practice with Individuals, Families and Groups 
• Science of Social Work
• Policy and Advocacy in Professional Social Work
• Applied Learning in Field Education 

• Research & Evaluation for Community, Organization & Business Environments 
• Management and Organizational Development for Social Workers 
• Social Work Practice in Workplace Settings 
• General Elective
• Applied Learning in Field Education
• Integrative Learning for Social Work Practice

• Leadership in the Social Work Profession and Organizations: Theory and Practice 
• Policy Advocacy & Social Change
• Advanced Elective or Option Course 
• Advanced Applied Learning in Field Education
• Integrative Learning for Advanced Social Work Practice

• Community Practice for Social Change
• Grant Writing & Program Development for Social Workers
• Advanced Elective or Option Course
• Advanced Applied Learning in Field Education
• Integrative Learning for Advanced Social Work Practice

POLICY 
ANALYSIS

Skill

COMMUNITY &
ORGANIZATIONAL

NEEDS ASSESMENT

Skill Skill

RESOURCE 
DEVELOPMENT

POLICY 
ANALYSIS

Skill

PROGRAM
MONITORING

Skill Skill

QUALITY
ASSURANCE

STRATEGIC
PLANNING

Skill

COMMUNITY 
MOBILIZING

Skill Skill

ASSET 
MAPPING

PROGRAM
IMPLEMENTATION

Skill

GRANT
WRITING/

DEVELPOMENT

Skill Skill

COUNSELING TO 
SUPPORT WORK
PRODUCTIVITY

(EAPS)

EXTRACURRICULAR
PROGRAMS

Renée Smith-Maddox, 
Clinical Associate Professor
Renee Smith-Maddox teaches social policy 
and social work practice courses. She is 
the lead instructor for program evaluation 
and policy advocacy courses. In addition, 
she is the co-chair of the school’s Diversity 
& Inclusion Committee. She prepares 
students to deal with complex social issues 
and develop programs, policies and 
systems that can help address them.

Annalisa Enrile,
Clinical Associate Professor
Annalisa Enrile focuses on equity and global justice and 
innovative and collaborative approaches to create social change. 
Professor Enrile educates students on complex social issues, 
including sex trafficking, anti-militarization and exploitative 
migrant labor and the grassroots and systemic approaches to 
addressing these societal problems.

FAST FACT: SCI students have the most flexibility in designing their career paths. Students may pursue careers in non-profit management, public affairs, community organizing, corporate social responsibility or human resources, among other fields.

1000 HOURS/14-20 HOURS PER WEEK

Social Change & Innovation 
provides students with the 
educational foundation and 
learning experiences to work 
across a wide variety of 
fields. Graduates may also 
pursue entrepreneurship

Community Outreach 
Specialist

Coordinator or Specialist

Employee Assistance 

Fundraiser

Grant Writer

Human Resources 
Coordinator or Specialist

Policy Analyst

Program Evaluator

Public Affairs

Social Entrepreneur

Social Good

Trainer

Licensed Clinical 
Social Worker

Clinical Supervisor

Program Developer

Program Supervisor

Agency Director

Program Manager

CEO
President
Vice President
Chief Executive Officer
Executive Director

EXECUTIVE
LEVEL

ENTRY
LEVEL

SENIOR
LEVEL

EXPERT
FACULTY

Sam MIstrano,
Clinical Associate 
Professor
Sam Mistrano is the chair of the 
school’s Policy sequence, director of 
Community Immersions and lead 
faculty for the foundation-year Policy 
Practice course. Professor Mistrano 
prepares students to address policy 
issues and public-private partnerships 
to effect change. 

CORPORATIONS/
BUSINESSES

ELECTED 
OFFICIAL
OFFICES

SMALL AND LARGE
NON-PROFIT 

ORGANIZATIONS

BEHAVIORAL AND MENTAL
HEALTH PROVIDERS

LAW 
ENFORCEMENT

Social Change and Innovation 
A  guide to the SCI department of study within the MSW Program.  

VETERANS
SERVICES

SCI Fellowship Program
Participate in an intimate, hands-on learning process 
designed to strengthen  professional skills, innovative 

thinking, and leadership capabilities. 

Social Impact Fast Pitch 
Students powerfully communicate their innovative idea, 

program or organization to solve a Social Work Grand 
Challenge in social work all in five minutes. 

NASW Lobby Days
A two-day event in Sacramento, CA where students meet 

with state legislators and professional lobbyists to 
experiencing the political process in action. 

SKILLS 
GAINED

 STRATEGIC 
PLANNING

QUALITY
ASSURANCE

POLICY ANALYSIS 
& DEVELOPMENT

ADVOCACY

PUBLIC 
RELATIONS

PROGRAM 
DEVELOPMENT 
& EVALUATION

FUND 
DEVELOPMENT 

NEEDS 
ASSESSMENTS

DEPARTMENT 
RESEARCH

BELOW IS A SAMPLING OF CURRENTLY 
FUNDED RESEARCH BY SCI FACULTY

BUILDING CAPACITY FOR PCOR WITHIN COMMUNITY 
BEHAVIORAL HEALTH ORGANIZATIONS SERVING LATINOS

Monica Perez Jolles

NATIONAL ADOPTION COMPETENT MH TRAINING INITIATIVE
Devon Brooks

NEURAL MECHANISMS IN WOMEN’S 
TREATMENT AND EARLY RECOVERY

Hortensia Amaro

STRENGTHENING THE TRANSITION OF 
VETERANS INTO THE COMMUNITY

Carl Castro


